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AMBICION

Top Short-Term Global Risks ec:é@é’m

Over the next 0-2 years

Extreme Climate action Infectious Cybersecurity Digital
weather failure diseases failure inequality
1
Livelihood crises Social cohesion Mental health Debt crises Asset bubble
erosion deterioration burst

Il Economic M Environmental M Geopolitical Wl Societal WM Technological

Source: World Economic Forum Global Risks Report 2022




ACCION

The 2022 Edelman Trust Barometer

WANT MORE, NOT LESS,
BUSINESS ENGAGEMENT ON SOCIETAL ISSUES

Percent who say

On addressing each societal issue,

business is...
| O Climate Economic Workforce Access to Trustworthy
notdoing  overstepping change inequality reskilling healthcare information
enough
Gap,
vs. overstepping
42
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Systemic
injustice

42
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https://www.edelman.com/trust/2022-trust-barometer
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Transicidn (des)ordenada  Toretica

El dilema de la gestion de lo urgente e importante

FIGURE Il
Global Risks Horizon

When will risks become a critical threat to the world?

treme weather

Acentua desigualdades
Crea barreras suministro
Aparecen nuevos riesgos

2-5 years

ITIS100 SECONDS
TO MIDNIGHT

iodiversity loss

Human
5-10 years

Fuente: The Global Risk Report 2022, WEF
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https://www3.weforum.org/docs/WEF_The_Global_Risks_Report_2022.pdf

Transicion (des)ordenada ~ foretica
El dilema de la gestion de lo urgente e importante

Renewable energy in 2020

. Ajustando el alcance
D ) ) D D

+ Adaptacion
Tra nSiCién energ ética | :‘ 4 ‘. e "’\ B ” n Mitigation Financing Massively Outnumbers Adaptation Climate Adaptation Finance Needs to Mount

&00 450
200 A nnrah s spaation
350 financeneeds;

op e El [Pubilic znd I
Impacto positivo <& - il ke O ot
C s A - 2019-20U5DEn) Aj’gg
ompensacion - =
Renovables/alternativas L — —— o
) . . = aptation tipic objocctives }ﬂj‘l Ng:l :){]:I:l
Eficiencia

Source Fitch Ratings. Nature Sourcc: Fitch Rating=, UM Environment Programme

Fuente:Sustainable Fitch
+ Implicacion de + Creacion de

ciudadanos empleo verde

Eliminar carbon \/

“Jerarquia de Transicion”

Situacion del consumidor consciente

@ e 40 million
GO jobs created through re-skilling in renewables

Fuente: World Economic Forum

Comisién Europea - Comunicado de prensa

Taxonomia de la UE: La Comisiéon da inicio a las consultas de expertos
sobre un acto delegado complementario que cubre determinadas
actividades en el ambito nuclear y del gas

Bruselas, 1 de enero de 2022 Fuente: Informe Forética
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https://ec.europa.eu/eurostat/web/products-eurostat-news/-/ddn-20220119-1

Pleno en Net Zero foretica
Ajustando las reglas del juego y las expectativas

Chart 3a: “Net Zero” References in Corporate Reporting 2012-2021

PUBLICATION YEAR
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B0 148 155 LLL] e
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66 15 68 . | ——" Reduccién de emisiones h
Net Zero S S .S R en la cadena de valor
1 14 1 I'T3 En 2050 a mas tarda
2mz2 2013 2014 2018 2018 2017 2018 2018 2 : - T . Objetivos SBT a corto plazo: las en
D 10 afh deben establecer objetivos de 5 0
Ca rbon Number of timas “nat Zero” was referanced in corporate raporting (SEC filings, finang reducir |as emisiones d f
linea con la limitacion del calentamiento a

non-financial reports) over the 2012-2021 perfod. Source: Datamaran.® {iEoe
5

Objetivos SBT a largo plazo: Las empresas

deben establecer objetivos para redudir las

emisiones alineado con la trayectoria que le g

el Net-Zero. Si el objetivo se A

e 10 aflos, no se requieren 3

Neutral

Fuente: What s Next for Sustainable Business?
Cero 2022 Trends Report. The Sustainable Institute

emisiones by ERM

Climate
Positive

Compensacién y neutralizacién &
En la transicién a Net-Zero: las empresas :
;'11“.‘.1(‘[1 compensar las emisiones restantes
(opcional).

Carbon
Negative

s deben pasar de la
izacion a medida que
liminar las

presas no pueden
Zero hasta

que se cum, 3 go plazo y se
neutralicen las emisiones residuales

000

Descarbonizacién |

- ____________________________ ______________ =
Fuente: "De la compensacion a la neutralizacion en el camino al net-zero” (Forética)
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https://foretica.org/wp-content/uploads/documento_net_zero_cluster_cambio_climatico.pdf
https://www.sustainability.com/globalassets/sustainability.com/thinking/pdfs/2022/esi-sustainability-trends-report-2022.pdf

Pleno en Net Zero foretica
Ajustando las reglas del juego y las expectativas

Aliados: Economia Circular y
Ciudades climaticamente neutras

f . INTERVENTIONS
Tl e VORTEX
' S
y " P ‘.' :,..' . S e —
\ ’,«: 7~ AT W s e
1 u o ] - 2 4 ol SCIENCE
',5'.'{ LR ; e }Sz (A | Brs=D
oA e — My, o oo N/ TARGETS
= ' - 4 0N T PR ML AD 61
GIobaD YINE S N RS
Methane "% > Sr Sl PN . SBTI CORPORATE

g e NET-ZERO
S o

. STANDARD

Scope 3: téjiéhdo una
red. La complejidad de
su medicion y reduccion

El verdadero significado
y alcance de
neutralizacion y
Gases de Efecto compensacion en el

Invernadero: escenario Net Zero
mas alla del CO,

Fuente: Circularity Gap Report 2022
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https://www.globalmethanepledge.org/
https://sciencebasedtargets.org/resources/files/Net-Zero-Standard.pdf
https://www.circularity-gap.world/2021

El poder de la naturaleza foretica
Invirtiendo para el desarrollo economico y social

Earth Overshoot Day
1970 - 2021

1 Ecrth 1.7 Ecr'hs

— December
3 November
October
ECONOMY
a..- |..;... ’ .% September
‘ 4 T August
July
Ea .._AE;. .:.:‘i. ol L= .‘,- " e 8.6%
=== )
April
BIOSPHERE
- = March
EE February
Jenvary
P&

]
~<

Nl S
A & & S & &£ g NI
Q9 Q2 Q99 S 4@ @ 8 r\? q,° :\9 ® & P PP o"'
ﬁ “The al ulation of Earth Overshoot Day 2020 reflacts the initial droj pn
P el s RN L~ EARTH resource use in the f vm of the y ar due z, ndemic-indu rdl ckdowns.
{siohel Foayint Natviall FOdQFg@\z)w“ RSHOOY All oth yea assume a constant rate of resource s«tho ghout the ,ear.

Source: National Foctprint and Biocapacity Accounts 2021 Edition
data footprintnetwork.o

Fuente: Stockholm Resilience Centre
Fuente: Earth Overshoot Day

Fuente: Circularity Gap Report 2022
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El poder de la naturaleza foretica
Invirtiendo para el desarrollo economico y social

Nuevas necesidades de inversion.
“Estrategias de movilizacion de recursos
Herramientas de no solo centradas en actividades de
gestion y valoracion conservacion sino en como la economia
en su globalidad utiliza los recursos” -

Convention on
Biological Diversity

A New Global Framework for Managing Nature Through 2030 !

The Framework comprises 21 targets and 10 ‘milestones’ proposed for 2030, en route to ‘living in harmony with nature’ by 2050, Key targets include:

i B 2553 The Secretariat of the UN Convention on Biological Diversity ((BD) has released the first draft of a new global i
»EL ALCANC’?.BE’Z@S hiodiversity framework, to guide actions worldwide through 2030, to preserve and protect nature and its essential
; LA‘NATU RALEZ&; services to people.
EFRAG and GRI to co-construct
biodiversity standard

Impacto en la salud.
Z0onosis y superbacterias
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https://tnfd.global/wp-content/uploads/2021/10/TNFD-Nature-in-Scope-Spanish.pdf
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Salud y sostenibilidad foretica
El momento de ampliar nuestro alcance

..l

Scope 2:

Productos y
servicios

& wbcsd

(clientes,
consumidores)

Scope 1:

Empleados

(salud, bienestar,
salud mental)

Healthy people,
healthy busfiness

Embedding a cultul
employee health and
wellbeing

McKinsey .
& Company 2 millones de personas mueren al
. . Huella ano por accidentes o enfermedades
Feeling good: The future of the de Salud relativas al trabajo. De media una

$1.5 trillion wellness market persona pasa un tercio de su vida

en el trabajo.

Our new survey shows that a rise in consumer interest and purchasing power
presents opportunities across markets, especially as consumer spending rebounds.

WBCSD (2022)

Forética (2021)

#SustainabilityTrends2022




Salud y sostenibilidad foretica
... y profundizar el foco

Salud mental Cambio climatico y salud
V‘to
Invertir en salud mental tiene un i
retorno economico para las -

organizaciones de 4,25 dolares por
e —" cada dolar invertido.

Heal

+250,000 muertes anuales
1 de cada 4 personas estan en adicionales entre 2030 y 2050 por
- riesgo de depresion o ansiedad en causas relacionadas con el Cambio
la OCDE Climatico (malnutricion, malaria,
OECD (2021) estrés climatico)

McKinsey (2021)
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Talento y empleo foretica
Nuevas formas de gestionar el talento

Talento mas
inconformista

ief human-resource officers in Europe say shifting to people-centric policies
L— Chief h fficers in E hifting t le-centric polici
Quitting the day job will help them attract and develop talent.

United States, share of workers voluntarily

Talento mas demandante

Four areas where CHROs want to focus, % of respondents

“Th e G reat Res i g n ati O n & |eaV| ng thew JObS' % of total employment Engage more directlyand  Let employees bring their Pave the way to the Act as ‘human capitalists’

deeply with employees whole person to work ‘new possible’ HR leaders can expand
. 30' HR can regain a HR can address the HR can make agile their view of talent to
+ 20 I I l I I IO n es d e human touch by employee experience a reality by spreading the whole ecosystem

moving away from in a more targeted decision making across

tra bajadores ha n dejado de 25 self-service solutions and dynamic way the organization
manera voluntaria su puesto 2 SEbesiecis

de tra bajo en Ia 20 mitad de 1.5 IIIIIIII== IIIIIIII== EEEIIIII:: EIIIIIIIEE
2021 1.0 90 o8 85 81
- - 0-5 Source: Interviews conducted with 71 chief human-resource officers of large European organizations, January—June 2021
US Bureau of Labour Statistics (2022) McKinsey
T T T | 1 T 1 T ] ] T T T I 1 il T T ] | 0 & Company

2002 05 10 15 21

Source: Bureau of Labour Statistics

The Economist
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- j’f_“ Talento y empleo foretica
o ... para un nuevo escenario Sin dejar a nadie

atras
Un mundo en

30% transformacion cunoreay
of jobs are at high

risk of .
displacement by 24 millones de puestos de o !
automation by . 5

2030" trabajo  vinculados a Ia w2121 02

85|m economia verde en el mundo
will berci)ne;ecline haSta 2030

by 2025 8

Proposal fora

COUNCIL RECOMMENDATION

OIT (202 1 ) on ensuring a fair transition towards climate neutrality

97m

new roles will
emerge by 20258

{SWD(2021) 452 final}

042021

@72 INCUMATE - SyPPORTING THE CONDITIONS FOR A
k- GONERENCE JyST TRANSITION INTERNATIONALLY

Fuente: WBCSD 2021 INPARTNERSHIPWITHITALY  Green growth, decent work. and economic prosperity in the transition to net

* percentage of job activities that will be transformed
or disappear within the next 15 years

Zero.
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5 | | forética
Transformacion social y desigualdad

Las empresas como catalizadoras de la accion

Cada vez mas necesario

Global income inequality: Between vs. within country inequality (Theil index), 1820-2020

100%
90%

Cada vez mas urgente

80%

1980: Between country
70% inequality represents 57%
of global inequality

Top Short-Term Global Risks Eé’)@g.c

<
[}
©
£
%
i
'_
©
-
o]
o
Over the next 0-2 years ‘s 60%
» Within-country
) , , , 2  50% inequality
Extreme Climate action Infectious Cybersecurity Digital =
weather failure diseases failure inequality S 1820: Between country
®  40%- inequality represents 11%
£ of global inequality
©
.““‘..‘. g
E" 2020: Between country
8 20% Between-country inequality represents 32%
Livelihood crises Social cohesion Mental health Debt crises Asset bubble @ inequality of gbbal 'nequahty
erosion deterioration burst ‘5, 10% -
o
Il Economic WM Environmental @M Geopolitical Wl Societal [l Technological 0%

1820 1850 1880 1900 1920 1950 1980 2000 2020
S : World Economic Forum Global Risks R 12022 o . 5 s 5 . e of’s
RSN s gk Interpretation: The importance of between-country inequality in overall global inequality, as measured by the Theil index, rose between
1820 and 1980 and strongly declined since then. In 2020, between-country inequality makes-up about a third of global inequality
between individuals. The rest is due to inequality within countries. Income is measured per capita after pension and unemployement
insurance transfers and before income and wealth taxes. Sources and series: wir2022.wid.world/methodology and Chancel and
Piketty (2021).
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forctica

Transformacion social y desigualdad
Las empresas como catalizadoras de la accion

Y aunque no partimos del mejor escenario ... existen buenas perspectivas

Number of companies per score band

)
51% 38%

Mobilizing

business to

create shared

prosperity

forall e

10%

H -

= = = Path to sustainable transformations

11111

Sélo el 1% de las empresas analizadas
cumple unos estandares minimos de conducta
responsable (ddhh, trabajo decente, ética)
WBA (2022)
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Gobernanza ESG




, . foréti
Entropia Sostenible oretea

El universo de requisitos ESG se esta expandiendo de manera inflacionaria

Puntos de convergencia

Prevalencia financiera Prevalencia climatica

RESETEAR

LAS GUERRAS DEL REPORTE i iR

#SustainabilityTrends2021
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, . foréti
Entropia Sostenible oretea

El universo de requisitos ESG se esta expandiendo de manera inflacionaria

Puntos de divergencia

Los limiteSG del consenso El gusto local

Europesn Parlement Exhibit 7: Selected Global Sustainability Regulatory Initiatives Expected by 2025
Reporting Entity Objective Materiality Stringency wz‘
TEXTS ADOPTED i EC. Sustanable Finance Disclosure Regulation (SFDR) §. . b. . L RS L L 1]
£y, EC: EU Taxonomy Article 8 Disclosures Delegated Act g. B im im £ %. L e T ]
PO TA2021)00 EC: Corparate Sustainability Reporing Directive (CSRD)* m& 3 im (T T} [T 1]
“U;W"l“ due FCA. Sustainabibty Disclosure Requirernents (SDR) & Investment Labels+ L !- g- LLJ
e ri TEXTS ADOPTED UK. FCA: Diversity & inchusion on Campany Boards & Execytive Committees- " mi “m Cr) e
Commission os cc FCA: Climatevelated Disclosure Requirements® L L - -n .
The Ewregpoan Par SEC. Chimate Disclosure for Public Companies “ L
pre— g US 510 Climate-Related Financial Risks & Insurers+ - =
CSA ESG-related Investment Disclosure for Funds— = - - : L L] L L}
frining P')_Tf\{ln?- 1 }{H}73 3 CSA Climate-related Disclosure for Listed Issuers® ) - = im - ™
W — . Chile CMF y and Corpor In Annual Reports -] w - t:-l B O omn
Comctor3 Corporate due diligence and corporate accountability R v S T e e
1 5 2 Asstralis APRA g Guidanc * o : B3 ot o
baing epag European Parliament resolution of 10 March 2021 with recommendations to the 2 T = :
orze IL;;:‘_‘: ) - . . % Chine  CSRC E5G-retated o Appicable 0 Listed Companes L] - = (1]
e Commission on corporate due diligence and corporate accountability (202002129 INL)) e S R e R e A - = s o
hasisae: T HongKong SFC/HKMA: Green & Sustainable Finance Strategy (Climate-refated Disclosures)” - .. - . s L L}
W Dreextive 201495 FLI of the Farosoun Parkument and of the Council New Zesland  XRE: Mandatory TCFD Reporting* I = - . T ]
Text3 ad opted Singapore  MAS: Environmental Risk Management for Asset Managers, Baniks, Insurers - - - - [ 1]
South Kores FSC. Mandatory ESG Report Disclosures o - = L L}
Thursday, 17 Dacember 2020 - Brussels Unclear /evolvin
. . Py sed or in Consuftation Yes No R
51 corporate g ot i . [ ] b 1
Pl ¢ Financial  Guidance Only
materiaity Quabtatve
- - - L L] - ay
p European Parliament resolution of 17 December 2020 on sustainable corporate governance | } 1 Enable more disclosure of non-financial information Double Comply of includes
2 Prevent green-washing or mis-selling materiaity  Explain Quanteative
The European Parllament, 3 Direct capital towards sustainable investments (explicit intent by the regulator) mll: :‘:l’v
ndaton 4
d prescriptive
template)
Fuente: Comision Europea, Parlamento Europeo Fuente: 2022 ESG Trends to watch.MSCI
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' , . foreética
El eslabon mas debil

Redefiniendo las cadenas de suministro

US inflation hits 7% for first time in almost 40 years

Risk, resilience, and rebalancing
in global value chains

Annual % change in CPI

Feb 1982 - the last fime ¢ Supply chain shocks are becoming more frequent and severe
over 7 per cent
6
. A disruption of ...occurs at

4 - — this length. .. this interval
0 A
-2 h ~ P ey - N4 b

1981 1990 2000 2010 2020 i L‘ . TN pankrumtcy 2+ months

Source: Refinitiv

© FT

Fuente: Refinitive, FT. Fuente: Risk, resilience and rebalancing in global value

chains. Mckinsey 2020.
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MEDIA DE EMISIONES PARA EL SCOPE 1, SCOPE 2 Y SCOPE 3
AGUAS ARRIBA (TODOS LOS SECTORES)

500,000

400,000 |-

300,000

200,000

100,000

L *; “‘

M Media
Scope 1

Media
Scope 2

Media
Scope 3
Upstream

forectica

El eslabon mas débil

Redefiniendo las cadenas de suministro

EL RIESGO DE DERECHOS HUMANOS EN LAS CADENAS DE VALOR GLOBALES

PI{BM%EZJ THABAJAREES 3.000

Fuera de

Comercio

: : la OCDE
internacional
. Fuerza
Trabajo laboral
informal Mundial

@ Valorenriesgo

Fuente: La era del stewardship. Incrementando la presion en la custodia. Forética
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. o forética
Vulnerabilidad sistemica

Testando las grietas de |la no sostenibilidad

Tasa de crecimiento del PIB mundial

From: 1961 To: 2022 Zoom: SY | 10Y | 20Y | 30Y [AII]

Mayor frecuencia e
W\M 1975 1982 intenSidad de
o crisis sistémicas

\ 2008 2020 4
_4 \ marcaran la pauta
: del S. XXI.

5 I
_.-_ .._l -.-I .I.__l .. .-_ -_._ _._-_.- .._- | I -—-— == _-I
5

GDP Growth (%)

Annual Change
(=]
|

1970 1980 1990 2000 2010 2020 Fuente: Banco Mundial.
| W g N Ny m—

4 N
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. o forética
Vulnerabilidad sistemica

Testando las grietas de |la no sostenibilidad

Exhibit 5: Cumulative Economic Losses by Peril

¢Cuando van a ser riesgos criticos para el mundo?
% de respuestas

Economic Losses (2020 USD bn) Count of billion-dollar events
1,546

M Tropical Cyclone

¥ Flooding

M Earthquake

M Severe Weather

¥ Drought

o Winter Weather

= Wildfire

B EU Windstorm
Other

1
1
:
1
40% !
1
1
1

1
1
:
1
40% !
1
1
1

1,191

856

640

438

—u—a 86

2000 2005 2010 2015 2020 2000 2005 2010 2015 2020 Entre 0-2 anos Entre 2 -5 anos Entre 5-10 anos

Data: Aon {Cotastrophe Insight)

® Ambientales ™ Sociales ©1Otros

Fuente: Weather, Climate & Catastrophe insight 2020 Anual Report, Aon. Fuente: Global Risk Report 2022, WEF, Forética.
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. S, forética
- Vulnerabilidad sistemica

Testando las grietas de |la no sostenibilidad

12/.

NUmero de compahias capaces de identificar un riesgo
que sea (i) creciente, (ii) de largo plazo (>3 anos), (iii)
que tenga impacto significativo, (iv) externo y (v)
especifico.

Fuente: The Sustainability Yearbook 2021, S&P Global
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I HITOS CLAVE EN LA AGENDA DE SOSTENIBILIDAD
2022 I PRINCIPALES HITOS DE SOSTENIBILIDAD ‘ forética

ENERO FEBRERO

17-21. World Economic Forum 04. Dia Mun
Annual Meeting - Davos 2022* n

“Pospuesio Nasta ComMnIos de verano

14.0

15. GreenBiz 22 - The Premier Annual
Event for Sustainable Business

3 Mundial de la Energia

JUNIO JULIO

02. il Foro Aliados para la Agenda 2030 @ 21. Dia Internacional del So 0S. V Circular Economy Business Forum @
05. Dia Mundial del Medio Ambiente 23. informe de Forética @ 05-12. ONU - High-Level Political Forum
06-17. International Conk .10 26-30. World Urban Forum on Sustainable Development

28. Dia del Or y LGBT+ 11. Dia Mundial de la Poblacion
07-08. Responsible Business Europe 2022 annariiany ) aadenss : : 4
dial de las Habilidades de la
08. 0 Dcéan

: 09. Clster de Cambio Climatico @
22. Dia intermacional de la Diversicdad Biologica 15Ot Miind A s o
22- nmwxmmwmaeumua et cmTRa .

WHO / World Health Awy 14-16. Foro Medio Ambiente y
25. il Foro Empresarial: Salud y Desarr Sostenibdidad /

stenik 10 Foro de las Ciudades de Madrid

AGOSTO

29 AGOSTO-02 SEPTIEMBRE.
World Water Week

SEPTIEMBRE OCTUBRE DICIEMBRE

08. Dia del Cooperant 25. 7* Aniversario de Dietivos de 031 tat oL

de la Capa de Ozonc 29. Dia Internacional de sl - ;:.f\.‘..'.:-\,. o
16-22. Semana Europea de la Movilidad il_“] ja y ol Desperdicio de u‘f = gk 08. nupo de Acc
18. Dia Internacional Igualdad Salaria ‘ ‘ 25-28. WKSDCount»IMeelnq?On 5

27, Cluster de 15-17. Smart City Expo World Iress 12. Dia Internacional de a Cobertura
20-22. PRI in Person Conference d= TR Sanitaria Universal
> biemno ¢ Integ ,hc 17. Ciudades Sostenibles 2 [¢)

el A
13. Upskill4Future @ Desarvolio Sostentble (0D ?: ° 03.1 acional de las Personas
13-27. ONU / 77th United Nations 2’~E‘-~' £ i 2022 fporaty 16. Dia Mundial de la Alimenta NOVIEMBRE ( _
General Assembly (UNGA) ustainability Forum @ 17. Dia Mundial Erradicacion de la Pobreza 05.1 \acions /oluntari
16. Dia Internacional de la Preservacion 29. Asambiea General de Socios @ 18. Cls mpacto Social @ 07-18.COP27 - Egipto 10. Dia de los Dere S
Empresas @

Elaborado por Forética | Mas informacion: emfwnul o Shosica @ Foreuca @ Forétca . torvadtonetica s | Otncuenvoirorétca @ € @ Oiac Mundial
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